POINT PAPER: DIPLOMA ENDORSEMENTS

ISSUE: State Boards of Education are developing or have developed Diploma Endorsements that attach increased value to a high school diploma.  The expectation for the future is that the endorsement will attach a positive or negative stigma to the recipient (graduate).  Louisiana has developed a three tiered endorsement system.  The three endorsement levels are:  1) A standard diploma is available for those students who just get by, meet the minimum criteria and graduate; 2) Career Technical Endorsement requires that students, in addition to TOPS Opportunity and TOPS Tech subject requirements, must complete four elective credits in an area of concentration and two related electives credits.  Recipients must complete and earn an industry based certification and complete a minimum of 90 work based hours in the area of concentration 3) Academic Endorsement requires similar academic courses, but additionally they must pass all four components of the GEE 21 at basic or above and score a 23 or greater on the ACT.  Additionally, the state has developed Career Clusters. One such cluster, and the one that concerns JROTC is the Government and Public Administration Career Cluster. The problem with this cluster is that cadets can not qualify for the Technical Endorsement because to date there is no “Industry Certification” associated with JROTC.

HISTORY:  The Federal and State Departments of Education have developed initiatives to improve school accountability, improve the school to work/education curriculum and to form a more educated, productive citizenry.  A list of these programs would include SACS Accreditation, Graduate Exit Exams, the No Child Left Behind Initiative and others.  A number of states have chosen to differentiate graduating seniors through diploma endorsements.  State Education Departments had no trouble identifying the college bound criteria and the lowest level of graduate criteria.  Preparing the Technical Diploma Endorsement, the state turned to civilian organizations and credentialing agencies for a method of identifying and recognizing graduates seeking careers in technical fields.  As a result, in the state of Louisiana, this mid level diploma endorsement is centered on graduates who have achieved recognized civilian certifications in medical, computer and construction skills.  Since the mid 1960s, when Congress authorized the JROTC program, the military services designed the JROTC citizenship program to enhance the caliber of graduates as they entered the work force, college and the military.  The NJROTC program is a well-rounded secondary school program that develops the whole student.  The program emphasizes academics, discipline, leadership, personal responsibility, followership, health, fitness, survival, military history, organizational structure and institutional protocol.  The Congress and military services have recognized the potential of these cadets and made available to them incentives to begin a career in the military service.  The Advanced Pay Grade component of the JROTC program, is in effect, a recognition by the Congress and the military service that JROTC graduates have reached a level of certification warranting promotion and increased pay.

RECOMMENDATION:  The Navy and other military services, as the industry experts, craft a two tiered certification program for JROTC graduates.  The proposed certification to be designated “Pre-military service Apprentice certification – level 1 and 2.  The level 1 certification would mirror the APG program associated with completing two JROTC courses and the level 2 would do the same for the cadet completing three or more JROTC courses.  The individual services would recognize the certification consistent the current APG program for JROTC cadets, i.e., USMC.  The certification would be a formalization of the existing Advanced Pay Grade system for JROTC Cadets.  This certification would be designed by Naval Service Training Command, authorized by the Naval Education Training Command and issued by individual Senior Naval Science Instructors.  Currently, Army Recruiting and Air Force Recruiting require, in addition to JROTC Course completion certificates and transcripts, a letter from Military Science Instructors certifying that graduates are qualified for the Advanced Pay Grade enlistment.  This proposal would formalize the process, recognize the cadets comparable accomplishments with civilian certifications and resolve the Diploma Endorsement inequity.  

Point of Contact: Dennis T. Beaver, Captain, USNR (Ret), MEd, MS, St Amant High School, 12035 HWY 431, St Amant, LA 70774-3900.  Phone: 225-621-2537 (W), 504-258-4837 (C) Web: www.stamantnjrotc.org


