PROPOSED CHANGES TO THE LOUISIANA CAREER CLUSTER: GOVERNMENT AND PUBLIC ADMINISTRATION

The following changes are proposed to the Louisiana Career Cluster and Area of Concentration: Government and Public Administration; Area of Concentration: JROTC

Proposed changes:

1. Approve the career cluster for Career/Technical Diploma Endorsement

2. Change the category “Postsecondary Education Programs;” to include: All college degree programs (medical, allied health, engineering, political science, education, law, law enforcement, etc.)

3. Change “Training Programs:” to read: completion of the SACS accredited NJROTC program.

4.  Change “Occupations:” to include the following technical and specialist occupations: 

 
a - General Seamanship Specialist

l - Music Specialist
b - Ship Operations Specialist


m - Construction Technician
c - Marine Engineering Technician

n - Administration Specialist
d - Ship Maintenance Technician 

o - Logistics Specialist 
e - Aviation Maintenance/Weapons Technician
p - Media Specialist 
f - Aviation Ground Support Technician)

q - Master-at-Arms (Law enforcement) Specialist
g - Air Traffic Control Specialist


r - Cryptology (Specialist
h - Weapons Control Technician)

s - Communications Technician
i- Ordnance Systems Technician

t - Intelligence Specialist
j - Sensor Operations (Specialist


u - Meteorology and Oceanography Specialist 
k - Health Care Specialist


v - Aviation Sensor Operations Technician

5. Change “Primary Courses:” to list only JROTC I -IV courses.  Delete reference to all other courses and moved those courses to the “Related Courses” category.
Rationale for proposed changes:  

1. Approve the career cluster for Diploma Technical Endorsement.

a. The existing career cluster is focused around government service in one of the United States Military Services.  

b. The military services are the industry that is targeted for this career cluster, but, does not offer a traditional industry certification

c. The military, through an act of the federal legislature, offers rewards/incentives to high school graduates who have completed at least two of the JROTC courses.  Students that complete three or more JROTC courses are offered additional incentives.  Specifically, students completing two JROTC courses are enlisted in the service at the advanced pay grade of E-2; students completing three or more JROTC courses are enlisted in the service at the advanced pay grade of E-3.  Students in this category earn in excess of $5,000 a year over other military recruits in just the first year.  The additional advantage is that JROTC cadets continue to stay 18 months to 2 years ahead of traditional military recruits in pay and promotions, throughout the first 5 years of service.

d. There are very few certification programs in existence today that will guarantee the student a job, salary above the uncertified applicant and pay for their technical training school

e. The average JROTC graduate scores above the national average on the Armed Services Vocational Aptitude Battery and in so doing qualifies for the majority of occupational specialties offered by the military.

f. Every cadet that has graduated from St Amant High School, after completing at least 3 NJROTC courses, was guaranteed and received technical training through the military service of their choice.  

g. The NJROTC academic, health, physical fitness, leadership, and military drill program has been accredited by the Southern Association of Colleges and Schools.  The course material is standardized by the Navy and is consistent throughout the nation and the state of Louisiana.

h. Upon completion of military service each member has their military training evaluated and then is submitted to college for approval of college credits.  The United States Air Force has all of their training designed and accredited through the Air Force College in San Antonio, Texas.  Each school, job and occupational field is matched in certification to the civilian-credentialing agency.

i. Adding JROTC to the list of eligible Technical Diploma Endorsements will increase the number of students striving to take the ACT standardize test.  Currently, students unable to achieve a 23 or better on the ACT are negatively inclined to take the ACT.

2. Change the category “Postsecondary Education Programs;” to include: All college degree programs (medical, allied health, engineering, political science, education, law, law enforcement, etc.)

a. The JROTC programs train high school students to successfully make the transition from school to work of to future education.  Cadets are eligible for Military Reserve Officer Training Corps scholarships at some of the best schools in the nation.  They are eligible for full scholarships to the military academies and the Coast Guard Academy.  These scholarships not only pay for books and tuition, but, also include monthly stipends between $250 and $750 a month throughout their college career.  Finally, they are guaranteed a job upon graduating from college.  High school graduates in the class of 2007 and later will make over $46,000 a year their first year of full employment post college graduation.

b. Degree options for JROTC cadets once they go to college is unlimited, whether on a ROTC scholarship or not.

3. Change “Training Programs:” to read: completion of the SACS accredited NJROTC program.

a. The NJROTC program is accredited through SACS and graduates are accepted into the military service with increased pay grade, rank and acceptance to any one of over 100 technical training occupational specialties.  

b. The JROTC program is the accepted standardized accreditation process for military recruits, hence the enlistment incentives offered to JROTC graduates.

c. The military has designed the JROTC program as a citizenship program.  However, the services have recognized that some students who take the JROTC courses will pursue a military occupation upon graduation from high school.  Hence the services have designed components of the program, as accredited by SACS, to provide the same type of advantage that a high school student earning a certification in welding, as an example, would have upon graduation.  The major difference is that the military is willing to offer the graduate a job and pay him or her more than the untrained graduate.

4. Change “Occupations:” to include the following technical and specialist occupations

a. The Occupations listed on the current career cluster are reflective of graduates of the college/university NROTC program.  The technical and specialist occupational fields listed above are more representative of career fields for high school students who enter the military immediately following high school graduation.

5. Change “Primary Courses:” to list only JROTC I - IV courses.  Delete reference to all other courses.  

a. The inclusion of other than JROTC courses in this career cluster dilutes the focus of the Career Cluster.  The military services guarantee the Advance Pay Grade based on the completion of JROTC courses.
b. A separate Career Cluster should be established for Public Administration.
c. The current list of other than JROTC courses should be moved to the “Related Courses” Category.  There is significant value to these courses, but, their inclusion in the Primary Course category dilutes the intent of this Career Cluster.  Theoretically, a student could complete one JROTC course and achieve the cluster goal by taking three other courses in the Primary category.  This example would result in the student NOT being offered the Advanced Pay Grade benefit of the JROTC program as approved by Congree.
6. One of the significant components of the Diploma Endorsement process for Technical Endorsement is a minimum of 90 hours work based learning experience.  The JROTC program is designed specifically to prepare cadets for the occupational fields that they can expect to be employed in while in the military.  Each JROTC unit at the high school is organized around a mirror image active duty unit.  For example, the program at St Amant High School is organized and functions exactly like an active duty aviation squadron or ship.  The cadets are assigned all of the administrative, operational, maintenance and logistic responsibilities that active duty personnel would have.  The supply department in every NJROTC unit has a junior or senior cadet in charge.  The supply officer will have 2 to 3 assistance.  They will be responsible for the maintenance, issuing and purchasing of over $100,000 in military clothing and equipment.  The same supply officer will have over an $11,000 a year new uniform purchasing budget with which to replace worn and expired clothing.   The unit, of between 80 and 200 cadets/students, will be run by a cadet commanding officer, normally a senior, who will be responsible for all facets of the units operations.  The completion of over 90 hours of work-based training begins for JROTC cadets during their freshman year.  Each unit already has a computer program by which these hours are tracked.

For further information on this proposed change or to further discuss the issue please contact me.  I will make myself available to the School Board or the State Board of Education so that we can further encourage our students to earn Diploma Endorsements.  

Sincerely,

Dennis T. Beaver

MEd, MS

Senior Naval Science Instructor

St Amant High School

St Amant, LA 70774-3900

225-621-2537 (work)

504-258-4837 (cell)

