How to write a good SMART goal:

Specific
=
The goal identifies what will happen and with whom

Measurable
=
The goal includes clear indicators of success (numbers or 



percent)
Attainable
=
The goal can be accomplished with the strengths, abilities and 




resources available

Relevant
=
There is a documented need for the goal and it is something 



you want to do
Time-Bound
=
The goal includes the time frame for when it will be met
Examples: 
80% of my students will earn a C or higher on all benchmark exams in my course this semester.

90% of AP students will score a 4 or higher on the AP exam in spring 2010.

Implement a bi-weekly reading and responding strategy that will result in an 80% passage rate on the reading and responding portion of classroom assessments by the end of the semester.
Increase the number of students earning MOS certification by 20 students by 2010.

Increase the Constructed Response scores on Science GEE by 5% in 2010.

